5750 EQUAL EDUCATI ONAL OPPORTUNI TY

The Board of Education directs that all pupils enrolled in the schools
of this district shall be afforded equal educational opportunities in
strict accordance with law. No pupil shall be denied access to or
benefit from any educational programor activity or froma co-
curricular or athletic activity on the basis of the pupil's race,
color, creed, religion, national origin, ancestry, age, marital status,
af fectational or sexual orientation or sex, social or econom c status,
or disability. The Board shall assure that all pupils are free from
harassnment, sexual or otherwi se.

The Board directs the Superintendent to allocate faculty,

adm ni strators, support staff nenbers, curriculummaterials, and

i nstructional equipnent supplies anong and between the schools and
classes of this district in a manner that ensures equival ency of
educational opportunity throughout this district. The schoo
district's curricula in the following areas will elimnate

di scrimnation, pronote mutual acceptance and respect anong pupils, and
enabl e pupils to interact effectively with others, regardl ess of race,
color, creed, religion, national origin, ancestry, age, marital status,
affectational or sexual orientation or sex, social or econonic status,
or disability:

1. School climate/l earning environment;

2. Courses of study, including Physical Education

3. Instructional materials and strategies;

4. Li brary materi al s;

5. Sof tware and audi o-vi sual naterials;

6. Gui dance and counsel i ng;

7. Extra-curricular prograns and activities;

8. Testing and ot her assessnents.

The school district's curricula will include Miulti-cultural Education

content and practices, instruction on African-Anerican H story in the
teaching of U S. History and instruction on the Hol ocaust and Genoci de.

Affirmative action shall be taken to ensure that pupils are protected
fromthe effects of discrimnation, in accordance with Policy No. 2260.
Pupi | s who experience | ess than equal educational opportunities or
experience discrimnation shall use the procedure established by
Regul ati on No. 5750 to report and appeal any harassnent or

di scrimnatory practice.

The conduct of teaching staff nenbers shall exenplify the highest
principles of equality and denocracy. Conduct and attitudes that
di splay discrimnation are contrary to the policies of this Board and,
further, are destructive to the self esteemthat this Board w shes to
encourage in all pupils. A teaching staff nenmber's act of derision or
enmity, in any form against a person or persons on the basis of race,



color, creed, religion, national origin, ancestry, age, marital status,
affectational or sexual orientation or sex, social or econom c status,
or disability shall be considered to be conduct unbecoming to a

prof essi onal staff menber of this district and shall be subject to
appropriate discipline.

The Superintendent shall devel op and pronul gate a procedure by which a
pupi| or parent may appeal Board policy, district practice, or the act
or om ssion of any district enployee that allegedly violates this

policy.

42 U S.C. A 12101

N J. S A 10: 5-1

N. J. S A 18A: 4A-1, et seq.

N. J. S A 18A:6-5 et seq.; 18A 36-20
N. J. A C 6:4-1.1 et seq.; 6A:14-1.2

Adopted: 9 February 2004



This document was created with Win2PDF available at http://www.daneprairie.com.
The unregistered version of Win2PDF is for evaluation or non-commercial use only.



http://www.daneprairie.com

