5512 HAZI NG

The Board of Education believes hazing activities of any type are

i nconsistent with the educational process and the Board prohibits al
such and hazi ng behavior at any time on school prem ses, at any school -
sponsored function or on any school bus.

"Hazi ng" neans the perfornmance of any act or the coercion of another to
performany act of initiation into any class, team or organization
that causes or creates a substantial risk of causing nmental or physica
harm Perm ssion, consent, or assunption of risk by an individua

subj ected to hazing shall not |essen the prohibitions contained in this

policy.

Al'l staff menbers, pupils and school volunteers shall be alert to
possi bl e behavi or, circunstances, or events that might include hazing.
A person who detects hazing and/or planned hazing shall imediately
informthe pupil (s) involved of the prohibition against this behavior
and/ or conduct and direct themto i nmediately cease all such behavi or
and/or conduct. Al such incidents nmust be reported to the Building
Princi pal .

The Building Principal will report to the Affirmative Action Oficer
and the Superintendent any incident reported froma staff nenber,

pupi |, parent, |egal guardian or any other source. The Building
Principal will also report information received from anonynpous sources,
however, any formal disciplinary action will not be taken solely on the

basi s of an anonynous report.

There will be no reprisals or retaliation against any person(s) nmaking
such report of hazing behavior. Any allegations of reprisals or
retaliation shall be reported directly to the Building Principal who
will investigate such allegations and take appropriate action if the
all egations are confirnmed and/or if the person is found to have falsely
accused anot her as nmeans of retaliation or as a nmeans of hazing.

The Buil ding Principal or designee will imediately investigate any
report of actual or planned hazing.

If the investigation determ nes hazing behavi or was planned or was
present, the adm nistration will take reasonable, age-appropriate and
ef fective corrective action to end the behavior which may include, but
is not limted to, counseling, warning, and/or disciplinary action.

The admi nistration nmay need to provide support services to the pupil (s)
that was to renedy the past hazing behavior

Nothing in this Policy prohibits the Affirmative Action Oficer from
conplying with the requirenents of the district's Affirmative Action
Program as outlined in Policy 1550 and N.J.A. C. 6:4-1.1 et seq.

The Building Principal, in conjunction with the Affirmative Action
Oficer, will devel op and conduct training and i nformati on prograns for
all school staff, pupils, parents and interested commnity nenbers on
the district's Hazing Policy.

Any pupil organi zation that seeks to organize and perpetuate itself by
taking i n nenbers based on the decision of the menbership of the



organi zation, rather than fromthe free choice of any pupils who are
otherwise qualified to fill the special ains of such organization, is
pr ohi bi t ed.

This Policy shall be published in pupil and staff handbooks upon its

adoption by the Board. The Board will seek school comunity input
prior to the initial adoption and any revisions to this Policy.

N.J.S.A 18A:37-1 et seq.; 18A:42-5; 18A: 42-6

Adopt ed: 9 February 2004
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