1550 AFFI RVATI VE ACTI ON PROGRAM FCR EMPLOYMENT AND CONTRACT
PRACTI CES/ EMPLOYMENT PRACTI CES PLAN

The Board of Education shall, in accordance with law, strive to
overconme the effects of any previous patterns of discrimnation in
district enploynent practices and shall systematically nonitor district
procedures to ensure continuing conpliance with anti-discrimnation

| aws and regul ati ons.

No qualified handi capped person, shall, on the basis of handicap, be
subj ected to discrimnation in enploynent and the Board will take
positive steps to enploy and advance in enploynent qualified

handi capped persons in progranms and activities.

The Supervi sor of Special Services shall serve as Affirmative Action
O ficer and shall coordinate all activities designed to inplenment this

policy. It will be the responsibility of the Affirmative Action
Oficer to:
1. Study j ob descriptions, job qualifications, and sal ary gui des

for discrimnatory practices;

2. Conpare the characteristics of persons in the district's hiring
regi on who possess skills required by the district to the
characteristics of district enpl oyees;

3. Devel op nmet hods to search out sources of candi dates for
enpl oynent ;
4. Recommend net hods of recruitnent that will encourage mnority

and femal e applicants;
5. Revi ew recruiting adverti senents and application forns;

6. Conpare data on the pronoti on and di scharge of wonen and
mnorities to district-wi de data on pronotion and di scharge of
enpl oyees; and

7. Recomend prograns that will encourage greater job opportunities
for wonen and nenbers of minority groups.

The Affirmative Action Oficer shall report as required to the Board on
progress made in the affirmative action programfor enpl oynent and
contract practices. The Board will annually review district progress
toward objectives of any state-approved affirmative action plan

20 U.S.C. A 1681; 20 U S.C A 1703(d)
.S A 10:5-1 et seq.

.S A 18A: 6-5 et seq.
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