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5512.01  HARASSMENT, INTIMIDATION, AND BULLYING

  

Policy Statement  

Th e Boa rd of Edu ca t ion p roh ib its a cts of h a ra s s m en t , in t im ida t ion , or 
bu llyin g a ga in s t pu p ils .  A s a fe a n d civil en viron m en t in s ch ool is n eces s a ry 
for pu p ils to lea rn a n d a ch ieve h igh a ca dem ic s ta n da rds .  Ha ra s s m en t , 
in t im ida t ion , or bu llyin g, like oth er d is ru p t ive or violen t beh a viors , is 
con du ct th a t d is ru p ts both a pu p il s a b ility to lea rn a n d a s ch ool s a b ility to 
edu ca te it s pu p ils in a s a fe en viron m en t ; a n d s in ce pu p ils lea rn by example, 
school administrators, faculty, staff and volunteers should be commended for 
dem on s tra t in g a ppropr ia te beh a vior , t rea t in g oth ers with civility a n d res pect , 
and refusing to tolerate harassment, intimidation, or bullying.  

Ha ra s s m en t , in t im ida t ion , or bu llyin g m ea n s a n y ges tu re, wr it ten , 
verba l or ph ys ica l a ct , or a n y elect ron ic com m u n ica t ion , th a t ta kes p la ce on 
s ch ool p roper ty, a t a n y s ch ool-s pon s ored fu n ct ion or on a s ch ool bu s a n d 
that:  

1. Is motivated by any actual or perceived characteristic, such as race, color, 
religion , a n ces t ry, n a t ion a l or igin , gen der , s exu a l or ien ta t ion , gen der 
identity and expression, or a mental, physical or sensory disability; or  

2. By any other distinguishing characteristic; and  

3. A rea s on a b le pers on s h ou ld kn ow, u n der th e circu m s ta n ces , th a t th e 
a ct (s ) will h a ve th e effect of h a rm in g a pu p il or da m a gin g th e pu p il s 
p roper ty, or p la cin g a pu p il in rea s on a b le fea r of h a rm to h is / h er pers on 
or damage to his/her property; or  

4. Ha s th e effect of in s u lt in g or dem ea n in g a n y pu p il or grou p of pu p ils in 
s u ch a wa y a s to ca u s e s u bs ta n t ia l d is ru p t ion in , or s u bs ta n t ia l 
interference with, the orderly operation of the school.  

E lect ron ic com m u n ica t ion m ea n s com m u n ica t ion t ra n s m it ted by m ea n s 
of a n elect ron ic device, in clu d in g, bu t n ot lim ited to, a teleph on e, cellu la r 
phone, computer, or pager.  
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Acts of h a ra s s m en t , in t im ida t ion , or bu llyin g m a y a ls o be a pu p il 
exercis in g power a n d con trol over a n oth er pu p il, eith er in is ola ted in ciden ts 
(e.g., in t im ida t ion , h a ra s s m en t) or pa t tern s of h a ra s s in g or in t im ida t in g 
behavior (e.g., bullying).  

Th e Policy will im pos e con s equ en ces for a cts of h a ra s s m en t , 
in t im ida t ion , or bu llyin g th a t occu r off s ch ool grou n ds , s u ch a s cyber -
bu llyin g (e.g., th e u s e of elect ron ic or wireles s devices to h a ra s s , in t im ida te, 
or bu lly), to th e exten t th is Policy com plies with th e p rovis ion s of N.J.A.C. 
6A:16-7 .6 , Con du ct Awa y from Sch ool Grou n ds , a n d th e d is t r ict s pu p il cod e 
of s tu den t con du ct , pu rs u a n t to N.J.A.C. 6A:16-7 .1 . In a ll in s ta n ces of 
h a ra s s m en t , in t im ida t ion , or bu llyin g beh a vior occu rr in g off s ch ool grou n ds , 
th e con s equ en ces on ly m a y be exercis ed wh en it is rea s on a b ly n eces s a ry for 
th e pu p il s ph ys ica l or em ot ion a l s a fety a n d well-bein g or for rea s on s rela t in g 
to the safety and well-being of other pupils, staff or school grounds, pursuant 
to N.J.S.A. 18A:25-2 a n d 18A:37 -2 , a n d wh en th e con du ct wh ich is th e 
s u b ject of a p ropos ed con s equ en ce m a ter ia lly a n d s u bs ta n t ia lly in ter feres 
with the requirements of appropriate discipline in the operation of the school.  
All a cts of h a ra s s m en t , in t im ida t ion , or bu llyin g th a t in clu de th e u s e of 
s ch ool p roper ty (e.g., s ch ool com pu ters , oth er elect ron ic or wireles s 
com m u n ica t ion devices ) a pp ly to th e p rovis ion s of N.J.S.A. 18A:37-15 a n d 
N.J.A.C. 6A:16-7 .9 , h a ra s s m en t , in t im ida t ion , a n d bu llyin g, wh eth er th e 
subject or recipient of the bullying is on or off school property.   

Expected Behavior  

Th e Boa rd expects pu p ils to con du ct th em s elves in keep in g with th eir 
levels of developm en t , m a tu r ity a n d dem on s tra ted ca pa b ilit ies with p roper 
rega rd for th e r igh ts a n d welfa re of oth er pu p ils a n d s ch ool s ta ff, th e 
edu ca t ion a l pu rpos e u n der lyin g a ll s ch ool a ct ivit ies a n d th e ca re of s ch ool 
facilities and equipment.  

Th e Boa rd believes th a t s ta n da rds for pu p il beh a vior m u s t be set 
coopera t ively th rou gh in tera ct ion a m on g th e pu p ils , pa ren t(s ) or legal 
gu a rd ia n (s ), s ta ff a n d com m u n ity m em bers , p rodu cin g a n a tm os ph ere th a t 
en cou ra ges pu p ils to grow in s elf-d is cip lin e.  Th e developm en t of th is 
a tm os ph ere requ ires res pect for s elf a n d oth ers , a s well a s for s ch ool d is t r ict 
a n d com m u n ity p roper ty on th e pa r t of pu p ils , s ta ff a n d com m u n ity 
members. 
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Th e Boa rd believes th e bes t d is cip lin e is s elf-im pos ed , a n d it is th e 
res pon s ib ility of s ch ool d is t r ict s ta ff to u s e d is cip lin a ry s itu a t ion s a s 
oppor tu n it ies to h elp pu p ils lea rn to a s s u m e a n d a ccep t res pon s ib ility for 
th eir beh a vior a n d th e con s equ en ces of th eir beh a vior .  S ta ff m em bers wh o 
in tera ct with pu p ils s h a ll a pp ly bes t p ra ct ices des ign ed to p reven t d is cip lin e 
problems and encourage pu p ils a b ilit ies to grow in s elf-discipline.  

Gen era l gu idelin es for pu p il con du ct will be developed by th e 
Superintendent in con ju n ct ion with s ch ool s ta ff, a n d a pproved by th e Boa rd .  
Th es e gu idelin es will be developed ba s ed on a ccep ted core eth ica l va lu es 
from a b roa d com m u n ity in volvem en t with in pu t from pa ren t(s ) or legal 
gu a rd ia n (s ) a n d oth er com m u n ity rep res en ta t ives , s ch ool em ployees , 
volu n teers , pu p ils a n d a dm in is t ra tors .  Th es e gu idelin es for pu p il con du ct 
will be s u ited to th e a ge level of th e pu p ils a n d th e m is s ion a n d ph ys ica l 
fa cilit ies of th e in d ividu a l s ch ool(s ) in th e d is t r ict .  Th is Policy requ ires a ll 
pupils in the district to adhere to these rules and guidelines and to submit to 
s u ch d is cip lin a ry m ea s u res a s a re a pprop r ia tely a s s ign ed for in fra ct ion of 
these rules and guidelines.   

Th e d is t r ict p roh ib its a ct ive or pa s s ive s u ppor t for h a ra s s m en t , 
in t im ida t ion , or bu llyin g.  Pu p ils a re en cou ra ged to s u ppor t oth er pu p ils wh o 
wa lk a wa y from th es e a cts wh en th ey s ee th em , con s t ru ct ively a t tem pt to 
stop them, and report these acts to the Building Principal or designee.   

Pu p ils a re requ ired to con form to rea s on a b le s ta n da rds of s ocia lly 
a ccep ta b le beh a vior ; r es pect th e pers on , p roper ty a n d r igh ts of oth ers ; obey 
con s t itu ted a u th or ity; a n d res pon d to s ch ool d is t r ict tea ch in g, s u ppor t a n d 
administrative staff.  Each school Principal will develop and provide a school-
ba s ed p rogra m for a ppropr ia te recogn it ion for pos it ive rein forcem en t for good 
conduct, self-discipline, good citizenship and academic success.    

The Superintendent will p rovide a n n u a lly to pu p ils a n d th eir pa ren t(s ) 
or lega l gu a rd ia n (s ) th e ru les of th e d is t r ict rega rd in g pu p il con du ct , pu p il s 
due process and other rights. This Policy will appear in all publications of the 
s ch ool d is t r ict s com preh en s ive ru les , p rocedu res a n d s ta n da rds of con du ct 
for s ch ool(s ) with in th e d is t r ict , in clu d in g pu p il h a n dbooks .  Provis ion s will 
be m a de for in form in g pa ren t(s ) or lega l gu a rd ia n (s ) wh os e p r im a ry la n gu a ge 
is other than English. 
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Consequences and Appropriate Remedial Actions  

Th e followin g fa ctors , a t a m in im u m , s h a ll be given fu ll con s idera t ion 
by s ch ool a dm in is t ra tors in th e developm en t of th e p rocedu res for 
determining appropriate consequences and remedial measures for each act of 
harassment, intimidation, or bullying:  

Factors for Determining Consequences  

1. Age, developmental and maturity levels of the parties involved; 
2. Degrees of harm; 
3. Surrounding circumstances; 
4. Nature and severity of the behavior(s); 
5. Incidences of past or continuing patterns of behavior; 
6. Relationships between the parties involved; and 
7. Context in which the alleged incidents occurred.  

Factors for Determining Remedial Measures  

Personal  

1. Life skill deficiencies; 
2. Social relationships; 
3. Strengths; 
4. Talents; 
5. Traits; 
6. Interests; 
7. Hobbies; 
8. Extra-curricular activities; 
9. Classroom participation; and 
10. Academic performance.   

Environmental  

1. School culture; 
2. School climate; 
3. Pupil-staff relationships and staff behavior toward the pupil; 
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4 . Gen era l s ta ff m a n a gem en t of cla s s room s or oth er edu ca t ion a l 
environments; 

5. Sta ff a b ility to p reven t a n d m a n a ge d ifficu lt or in fla m m a tory 
situations; 

6. Social-emotional and behavioral supports; 
7. Social relationships; 
8. Community activities; 
9. Neighborhood situation; and 
10. Family situation.  

Con s equ en ces a n d a ppropr ia te rem edia l a ct ion for pu p ils wh o com m it 
a cts of h a ra s s m en t , in t im ida t ion , or bu llyin g m a y ra n ge from pos it ive 
beh a viora l in terven t ion s u p to a n d in clu d in g s u s pen s ion or expu ls ion , a s set 
for th in th e Boa rd a dop ted Pu p il Dis cip lin e/ Code of Con du ct .  Rem edia l 
m ea s u res s h a ll be des ign ed to cor rect th e p rob lem beh a vior , p reven t a n oth er 
occu rren ce of th e p rob lem , a n d p rotect th e vict im of th e a ct .  Th e 
con s equ en ces a n d rem edia l m ea s u res m a y in clu de, bu t a re n ot lim ited to, 
the examples listed below:   

Examples of Consequences  

1. Admonishment; 
2. Temporary removal from the classroom; 
3. Deprivation of privileges; 
4. Classroom or administrative detention; 
5. Referral to disciplinarian; 
6. In-school suspension during the school week or the weekend; 
7. After-school programs; 
8. Out-of-school suspension; 
9. Legal action; and 
10. Expulsion.  

Examples of Remedial Measures 

 

Personal  

1. Restitution and restoration; 
2. Mediation; 
3. Peer support group; 
4. Recommendations of a pupil behavior or ethics council; 
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5. Correct ive in s t ru ct ion or oth er releva n t lea rn in g or s ervice 
experience; 

6. Su ppor t ive pu p il in terven t ion s , in clu d in g pa r t icipa t ion of th e 
In terven t ion a n d Refer ra l Services Tea m , pu rs u a n t to N.J.A.C. 
6A:16-8; 

7. Beh a viora l a s s es s m en t or eva lu a t ion , in clu d in g, bu t n ot lim ited 
to, a referral to the Child Study Team, as appropriate; 

8. Beh a viora l m a n a gem en t p la n , with ben ch m a rks th a t a re clos ely 
monitored; 

9. As s ign m en t of lea ders h ip res pon s ib ilit ies (e.g., h a llwa y or bu s 
monitor); 

10. Involvement of school disciplinarian; 
11. Pupil counseling; 
12. Parent conferences; 
13. Pupil treatment; or 
14. Pupil therapy.  

Exa m ples of Rem edia l Mea s u res - En viron m en ta l (Cla s s room , Sch ool 
Building or School District)  

1. Sch ool a n d com m u n ity s u rveys or oth er s t ra tegies for 
determ in in g th e con d it ion s con tr ibu t in g to h a ra s s m en t , 
intimidation, or bullying; 

2. School culture change; 
3. School climate improvement; 
4. Adop t ion of res ea rch -ba s ed , s ys tem ic bu llyin g p revention 

programs; 
5. School policy and procedures revisions; 
6. Modifications of schedules; 
7. Adjustments in hallway traffic; 
8. Modifica t ion s in pu p il rou tes or pa t tern s t ra velin g to a n d from 

school; 
9. Targeted use of monitors (e.g., hallway, cafeteria, bus); 
10. Sm a ll or la rge grou p p res en ta t ion s for fu lly a ddres s in g th e 

behaviors and the responses to the behaviors; 
11. Gen era l p rofes s ion a l developm en t p rogra m s for cer t ifica ted a n d 

non-certificated staff; 
12. Professional development plans for involved staff;  
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Exa m ples of Rem edia l Mea s u res - En viron m en ta l (Cla s s room , Sch ool 
Building or School District) - Cont   

13. Dis cip lin a ry a ct ion for s ch ool s ta ff wh o con tr ibu ted to th e 
problem; 

14. Su ppor t ive in s t itu t ion a l in terven t ion s , in clu d in g pa r t icipa t ion of 
th e In terven t ion a n d Refer ra l Services Tea m , pu rs u a n t to 
N.J.A.C. 6A:16-8; 

15. Parent conferences; 
16. Family counseling; 
17. Involvement of parent-teacher organizations; 
18. Involvement of community-based organizations; 
19. Development of a general bullying response plan; 
20. Recommendations of a pupil behavior or ethics council; 
21. Peer support groups; and 
22. La w en forcem en t (e.g., s ch ool res ou rce office, ju ven ile officer ) 

involvement.  

N.J .A.C. 6A:16-7 .9 (a ) 2 .vi requ ires a ppropr ia te con s equ en ces a n d 
remedia l a ct ion s for a n y s ta ff m em ber wh o com m its a n a ct of h a ra s s m en t , 
in t im ida t ion , or bu llyin g.  Th e con s equ en ces m a y in clu de, bu t n ot be lim ited 
to, verba l or wr it ten rep r im a n d , in crem en t with h old in g, lega l a ct ion , 
d is cip lin a ry a ct ion , a n d / or term in a t ion .  Rem edia l m ea s u res m a y in clu de, 
bu t n ot be lim ited to, in or ou t of-s ch ool cou n s elin g, p rofes s ion a l 
development programs, and work environment modifications.  

Reporting Procedure  

Com pla in ts a llegin g viola t ion s of th is Policy s h a ll be repor ted to th e 
Principa l or des ign ee.  All s ch ool em ployees a s well a s a ll oth er m em bers of 
th e s ch ool com m u n ity in clu d in g pu p ils , pa ren t(s ) or lega l gu a rd ia n (s ), 
volu n teers , a n d vis itors a re requ ired to repor t a lleged viola t ion s of th is Policy 
to the Principal or designee.  Wh ile s u bm is s ion of a n In ciden t Repor t Form to 
the Principal or designee is not required, the reporting party is encouraged to 
u s e th e In ciden t Repor t Form a va ila b le from th e Bu ild in g Pr in cipa l or 
a va ila b le a t th e s ch ool d is t r ict s a dm in is t ra t ive offices .  Oral, writ ten , or 
electronic repor ts will a ls o be con s idered officia l repor ts .  Repor ts m a y be 
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m a de a n on ym ou s ly, bu t form a l d is cip lin a ry a ct ion m a y n ot be ba s ed s olely 
on the basis of an anonymous report.   

A s ch ool em ployee wh o p rom pt ly repor ts a n in ciden t of h a ra s s m en t , 
in t im ida t ion , or bu llyin g in a ccorda n ce with th is Policy, a n d wh o m a kes th is 
repor t in com plia n ce with th e p rocedu res s et for th in th is Policy, is im m u n e 
from a ca u s e of a ct ion for da m a ges a r is in g from a n y fa ilu re to rem edy th e 
reported incident, as set forth in N.J.S.A. 18A:37-16.c.  

Investigation  

Th e Pr in cipa l or des ign ee is res pon s ib le for determ in in g wh eth er a n 
a lleged a ct con s t itu tes a viola t ion of th is Policy.  Th e Pr in cipa l or des ign ee 
s h a ll con du ct a p rom pt , th orou gh a n d com plete in ves t iga t ion of th e a lleged 
in ciden t .  Th e Pr in cipa l or des ign ee will m a in ta in a record of ea ch 
investigation regarding allegations of harassment, intimidation, and bullying.  

Response to an Incident of Harassment, Intimidation, or Bullying  

An a pprop r ia te res pon s e will be p rovided to th e in d ividu a l wh o 
com m its a n y in ciden t of h a ra s s m en t , in t im ida t ion , or bu llyin g.  Som e a cts of 
h a ra s s m en t , in t im ida t ion , or bu llyin g m a y be is ola ted in ciden ts requ ir in g th e 
s ch ool res pon d a ppropr ia tely to th e in d ividu a l(s ) com m it t in g th e a cts .  Oth er 
a cts m a y be s o s er iou s or pa r t of a la rger pa t tern of h a ra s s m en t , 
in t im ida t ion , or bu llyin g th a t requ ire a res pon s e eith er a t th e cla s s room , 
school building or school district level or by law enforcement officials.  

Consequences a n d a ppropr ia te rem edia l a ct ion s for pu p ils wh o 
com m it a n a ct of h a ra s s m en t , in t im ida t ion , or bu llyin g ra n ge from pos it ive 
beh a viora l in terven t ion s u p to a n d in clu d in g s u s pen s ion or expu ls ion , a s 
perm it ted u n der N.J .S .A. 18A:37-1 , Dis cip lin e of Pu p ils a n d a s s et for th in 
N.J .A.C. 6A:16-7 .2 , Sh or t -term Su s pen s ion s , N.J .A.C. 6A:16 -7 .3 , Lon g-term 
Suspensions and N.J.A.C. 6A:16-7.5, Expulsions.  

In con s ider in g wh eth er a res pon s e beyon d th e in d ividu a l level is 
a ppropr ia te, th e a dm in is t ra tor s h a ll con s ider th e n a tu re a n d circu m s ta n ces 
of th e a ct , th e degree of h a rm , th e n a tu re a n d s ever ity of th e beh a vior , pa s t 
in ciden ces or con t in u in g pa t tern s of beh a vior , a n d th e con text in wh ich th e 
a lleged in ciden t(s ) occu rred .  Th e s ch ool d is t r ict s res pon s es ca n ra n ge from 
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s ch ool a n d com m u n ity s u rveys , to m a ilin gs , to focu s grou ps , to a dop t ion of 
research-ba s ed bu llyin g p reven t ion p rogra m m odels , to t ra in in g for 
cer t ifica ted a n d n on -cer t ifica ted s ta ff.  Th e d is t r ict s res pon s es m a y a ls o 
in clu de pa r t icipa t ion of pa ren t(s ) or lega l gu a rd ia n (s ) a n d oth er com m u n ity 
m em bers a n d orga n iza t ion s , s m a ll or la rge grou p p res en ta t ion s for fu lly 
a ddres s in g th e a ct ion s a n d th e s ch ool d is t r ict s res pon s e to th e a ct ion s , in 
th e con text of a ccep ta b le pu p il beh a vior a n d th e con s equ en ces of s u ch 
a ct ion s , a n d th e in volvem en t of la w en forcem en t officers , in clu d in g s ch ool 
resource officers.  The district will also make resources available to individual 
vict im s of h a ra s s m en t , in t im ida t ion , a n d bu llyin g, in clu d in g bu t n ot lim ited 
to school counseling services and environmental modifications.  

Reprisal or Retaliation Prohibited  

Th e Boa rd p roh ib its rep r is a l or reta lia t ion a ga in s t a n y pupil, 
em ployee, or volu n teer wh o repor ts a n a ct of h a ra s s m en t , in t im ida t ion , or 
bu llyin g.  Th e con s equ en ce a n d a ppropr ia te rem edia l a ct ion for a pupil, 
em ployee, or volu n teer wh o en ga ges in rep r is a l or reta lia t ion s h a ll be 
determ in ed by th e Pr in cipa l or des ign ee a fter con s idera t ion of th e n a tu re, 
s ever ity a n d circu m s ta n ces of th e a ct , in a ccorda n ce with ca s e la w, Federa l 
a n d Sta te s ta tu tes a n d regu la t ion s a n d d is t r ict policies a n d p rocedu res .  The 
con s equ en ces for pu p ils will ra n ge from pos it ive beh a vior in terven t ion s u p to 
and including suspension or expulsion.  The consequences for employees will 
ra n ge from a n a dm on is h m en t to term in a t ion of em ploym en t .  Th e 
con s equ en ces for a volu n teer will ra n ge from a n a dm on is h m en t to d is m is s a l 
from the volunteer position.  

Consequences for False Accusation  

Th e Boa rd p roh ib its a n y pu p il, em ployee, volu n teer , or vis itor from 
falsely accusing another as a means of harassment, intimidation, or bullying.  
Con s equ en ces a n d a ppropr ia te rem edia l a ct ion for a pu p il fou n d to have 
falsely a ccu s ed a n oth er a s a m ea n s of h a ra s s m en t , in t im ida t ion , or bu llyin g 
range or bullying range from positive behavioral interventions up to and  
in clu d in g s u s pen s ion or expu ls ion , a s perm it ted u n der N.J .S .A. 18A:37 -1 et 
s eq., Dis cip lin e of Pu p ils a n d a s s et for th in N.J .A.C. 6A:16 -7 .2 , Sh or t -term 
Su s pen s ion s , N.J .A.C. 6A:16-7 , Lon g-term Su s pen s ion s a n d N.J .A.C. 6A:16 -
7.5, Expulsions.  
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Con s equ en ces a n d a ppropr ia te rem edia l a ct ion for a s ch ool em ployee 
fou n d to h a ve fa ls ely a ccu s ed a n oth er a s a m ea n s of h a ra s s m en t , 
intimidation, or bullying shall be disciplined with consequences and remedial 
a ct ion ra n gin g from admonishm en t to term in a t ion of em ploym en t , in 
accordance with district policies, procedures, and agreements.  

Con s equ en ces a n d a ppropr ia te rem edia l a ct ion for a vis itor or 
volu n teer , fou n d to h a ve fa ls ely a ccu s ed a n oth er a s a m ea n s of h a ra s s m en t , 
in t im ida t ion , or bu llyin g s h a ll be determ in ed by th e Pr in cipa l or des ign ee, 
a fter con s idera t ion of th e n a tu re, s ever ity a n d circu m s ta n ces of th e a ct , with 
con s equ en ces a n d rem edia l a ct ion ra n gin g from a dm on is h m en t to d is m is s a l 
from the volunteer position, including reports to appropriate law enforcement 
officials.  

Policy Publication  

Th is Policy will be d is s em in a ted a n n u a lly to a ll s ch ool s ta ff, pu p ils , 
pa ren t(s ) or lega l gu a rd ia n (s ), a lon g with a s ta tem en t exp la in in g th e Policy 
a pp lies to a ll a pp lica b le a cts of h a ra s s m en t , in t im ida t ion , a n d bu llyin g th a t 
occu r on s ch ool p roper ty, a t s ch ool-s pon s ored fu n ct ion s or on a s ch ool bu s .  
A ra n ge of op t ion s m a y be im plem en ted by th e s ch ool d is t r ict for pu b licizin g 
th is Policy.  Th is policy s h a ll be pos ted on th e s ch ool d is t r ict s webs ite a n d 
d is t r ibu ted a n n u a lly to pa ren t (s ) or lega l gu a rd ia n (s ) wh o h a ve ch ild ren 
enrolled in a school in the school district.    

Harassment, Intimidation, and Bullying Prevention Programs  

Pu rs u a n t to N.J .S .A. 18A:37-17 .c a n d N.J .A.C. 6A:16-7.9(d)1.i, 
in form a t ion rega rd in g th e d is t r ict s Ha ra s s m en t , In t im ida t ion , a n d Bu llyin g 
Policy s h a ll be in corpora ted in to a s ch ool s em ployee t ra in in g p rogra m .  

Pursuant to N.J.A.C. 6A:16-7.9(d)3, the district is required to annually 
review th e exten t a n d ch a ra cter is t ics of h a ra s s m en t , in t im ida t ion , a n d 
bu llyin g beh a vior in th e s ch ools of th e d is t r ict a n d im plem en t loca lly 
determ in ed p rogra m m a tic or oth er res pon s es , if determ in ed a pp ropr ia te by 
the district Board of Education.  

Pu rs u a n t to N.J.A.C. 6A:16-7 .9 (d )1 , th e s ch ool d is t r ict is requ ired to 
a n n u a lly review th e t ra in in g n eeds of d is t r ict s ta ff for th e effect ive 
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im plem en ta t ion of th e h a ra s s m en t , in t im ida t ion , a n d bu llyin g policy, 
procedures, programs, and initiatives of the district Board of  Education  and  
implemen t loca lly determ in ed s ta ff t ra in in g p rogra m s con s is ten t with th e 
a n n u a l review of t ra in in g n eeds a n d th e fin d in gs of th e a n n u a l review a n d 
u pda te of th e code of pu p il con du ct , pu rs u a n t to N.J.A.C. 6A:16-7 .1 (a )3 , a s 
determined appropriate by the district Board of Education.  

Pu rs u a n t to N.J.A.C. 6A:16-7 .9 (d )2 , th e s ch ool d is t r ict is requ ired to 
develop a p roces s for a n n u a lly d is cu s s in g th e s ch ool d is t r ict s h a ra s s m en t , 
intimidation, and bullying policy with pupils.  

Pu rs u a n t to N.J .S .A. 18A:37-19 , th e s ch ool d is t r ict m a y a pp ly to th e 
Com m is s ion er of Edu ca t ion for a dd it ion a l cos ts du e to th e im plem en ta t ion of 
the provisions of N.J.S.A. 18A:37-13 through N.J.S.A. 18A:37-18.   

N.J.S.A. 18A:37-13 through 18A:37-19 
N.J.A.C. 6A:16-7.9 et seq.   

Adopted:  October 1, 2008  


